BALMORAL TANKS st Busness Pk Barronneld Rosd Thrmacor

Llantrisant, Pontyclun CF728LF Rotherham, South Yorkshire S63 OEW
T +44 (0)1443 235170 T +44(0)1226 340370
Email: recruitment@balmoral.co.uk Email: recruitment@balmoral.co.uk
Application for employment STRICTLY CONFIDENTIAL
Position applied for
Surname First name(s)
Address
Post code Email
Telephone Home Mobile

Are you legally eligible for employment in the UK?

Do you hold a clean driving licence?

If no, please give details of endorsements

Have you ever been convicted of a criminal offence? (you need not disclose any spent convictions)

Do you have any special needs which are relevant to this application?

Completion of the questions in this section is entirely voluntary. This information will not be used as part of the
selection process, but may be used for monitoring purposes.

Membership of professional body/organisation
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Balmoral Group is an equal opportunities employer
and does not discriminate on the grounds of age, BALMORAL
gender, ethnic background, religion or disability.

www.balmoraltanks.com



Secondary/tertiary education

Name of school, college, university etc Examinations taken and qualifications obtained

Vocational and technical training
Please give details of apprenticeships, job related training, professional qualifications etc

Course details Qualifications obtained

Referees

Please give names and addresses of two work related referees. No contact will be made with your current employer without your prior
permission.
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Additional information
Please give any other information you feel may be relevant to your application

Substance abuse

Balmoral Group operates a policy with regard to alcohol and substance abuse in line with our commitment to provide a safe working environment.
Tests are conducted on a random and “with cause” basis. Where the presence of a prohibited substance is identified, any offer of employment will be
withdrawn, or employment terminated.

Compliance with this policy is a condition of employment.

Data protection
Information contained in this application form will be used for the purpose of assessing a candidate’s suitability for employment and to monitor the
effectiveness of Balmoral's equal opportunity policies.

Personal details, which will be held in paper and electronic form, may be made available to relevant authorised personnel. Candidates have the right
to request access to any personal information held by Balmoral Group.

| declare that the foregoing information is correct and understand that it forms the basis of any offer of employment. | also understand and agree
that the provision of false information in this application will lead to the withdrawal of any offer of employment, or the termination of employment,
as appropriate.

Signed Date
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